GOLDEN: A grassroots initiative to increase the number of genetic counselors (GC) who identify as Black

Genetics Opportunity, Learning,
Development & Empowerment Network

GOLDEN: Iniciativa basada en aumentar el nimero de Asesores Genéticos (GC) quienes se identifican como persona de color

Red de oportunidades, aprendizaje, desarrollo y empoderamiento genético
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Racismo Estructural en la
Capacitaciéon de Proveedores de
servicios de salud

Structural Racism in
Healthcare Provider Training
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* Trained in Scotland because of legal / 7
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Communities in Action: Pathways to Health Equity (2017)
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Racismo Estructural en la
Capacitacion de Proveedores de
Atencion Médica

Structural Racismin
Healthcare Provider Training

e As aresult of more than a

century of limited growth in / y

Black medical institutions, most

| * Como resultado de mas de un
g / siglo de crecimiento limitado en
las instituciones médicas negras,
la mayoria de los profesionales de
la salud negros de hoy dia reciben

adiestramientos en instituciones

7 Community Level

Black health care professionals
today are trained at
predominantly White

institutions. predominantemente blancas.

* Los efectos generacionales de la
exclusion racial y la marginacion
continuan afectando a los

* Generational effects of racial
exclusion and marginalization
continue to impact students in clinical
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Ethnic/Racial Trends in Tendencias étnicas/raciales
the GC Profession en la profesion de GC

Figure 1. Ethnic/Racial Demographic Trends of Los datos de |la

Non-White PSS Respondents 1994-2022
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Multracia grupos dentro de la

profesion.



How it started...

A bond and a shared passion

Years of discussions about lack of diversity in the
field

Development of genetic counseling
“camp” career awareness programs

Intersection of historical events and impact on all
aspects of society

* Murder of George Floyd
* Black Lives Matter

e COVID-19 pandemic

* Healthcare disparities

Inferested in Becoming
a Genetic Counselor?!

Join us for the 6" Annual Genetic Counseling
Career Camp

Cémo empezo...

Un vinculo y una pasidon compartida

Afos de discusiones sobre la falta de diversidad en el campo

Desarrollo de programas de concientizacion professio

nal sobre "campamento" de asesoramiento genético

Interseccion de eventos historicos e impacto en todos los
aspectos de la sociedad

e Asesinato de George Floyd

e Black Lives Matter

 Pandemia de COVID-19

e Desigualdades en el area de la salud
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GOLDEN'’s Short Term
Goals

Increase education and awareness of

genetic counseling (GC) as a career

Build a community among potential GC
students

Improve writing and interview skills

Increase awareness of GC- related
internships and GC assistant positions
Increase access to GC professional networks

Support current GC students through the GC
training experience

Obijetivos a corto plazo de
GOLDEN

Aumentar la educacién y la conocimiento sobre el
Asesoramiento Genético (GC) como una Carrera

profesional

Construir una comunidad entre los posibles
estudiantes de GC

Mejorar las habilidades de escritura y entrevista

Aumentar el conocimiento de las pasantias
relacionada con GC vy los puestos de asistente

de GC

Aumentar el acceso a las redes profesionales de GC

Apoyar a los estudiantes actuales de GC a través de
la experiencia en adiestramientos de GC



GOLDEN’s Long Term Goals Objetivos a largo plazo de
GOLDEN

e Increase the number of Black students * Aumentar el nimero de estudiantes de

applying to GC graduate programs color que soliciten ingresar a

programas de posgrado de GC
* Increase the acceptance rate of

Black students in GC graduate * Aumentar la tasa de aceptacion de
programs estudiantes de color en los

rogramas de posgrado de GC
* Increase the number of current GC students Prog POsE

successfully completing GC programs * Aumentar el numero de estudiantes de color
actuales de GC que completan con éxito los
programas de GC

Ultimate Goal

Increase the number of practicing Black genetic =~ Objetivo final
counselors and retain them in the field |

Aumentar el numero de asesores genéticos de
color practicantes y conservar en el campo




Education Activities

Conduct visits to high schools and colleges/ universities to

lecture on GC as a career

Monthly group mentoring meetings with prospective GC
students (mentees), which include GC case conferences,

to inform mentees about the work of genetic counselors

Increase awareness of GC and related career events
through posts and videos on various social media outlets
(Twitter, Instagram, LinkedIn, YouTube) geared toward
post-baccalaureate, undergraduate students and high

school students

Actividades Educativas

» Realizar visitas a escuelas secundarias y colegios /
universidades para ofrecer conferencias sobre GC como

Carrera professional.

* Reuniones mensuales de mentoria grupal con futuros
estudiantes de GC (aprendices), que incluyan
discusiones de casos de GC, para informar a los

aprendices sobre el trabajo de los asesores genéticos.

* Aumentar el conocimiento de GCy eventos profesionales
relacionados a través de publicaciones y videos en varios
medios de comunicacion social (Twitter, Instagram, LinkedIn,
YouTube) dirigidos a estudiantes de secundaria, pre grado y

posgrado.



Connect with GOLDEN on Social Media

GOLDEN Genetic Counseling
26 subscribers

HOME VIDEOS PLAYLISTS CHANNELS ABOUT m Linkedin: GOLDEN Genetics
[@) Instagram: @COLDENDNA2
Twitter: @GOLDENDNAZ2

— e mf..: GBEEI'J'gr '2 ,‘ . ;:;Eﬂc CEE= GBEE':'E?,-,% TikTok: GOLDENDNAZ2

Uploads

COUNSELOR . COUNSELING COUNSELOR

WITH AUSTIN BLAND, MS, C6C FOR ME? WITH ALTOVISE EWING, MS, PHD,

SERIES SERIES

S
GOLDEN GC PANEL

Mosse & 4

I 25:35 |

Austin Bland, MS, CGC - Is Genetic Counseling for Altovise Ewing, PhD, MS -
Being a Genetic Counselor me? GOLDEN GC Panel, Par... Being a Genetic Counselor
71 views * 10 months ago 116 views * 10 months ago 72 views * 10 months ago

Conéctate con GOLDEN en las redes sociales



Additional activities to prepare future
students for GC graduate school:

e Conduct individual and group mock
interviews for applicants to GC
programs

* 1 on 1 tutoring with a writing specialist
to improve writing skills, especially to
assist students with GC program
personal statements

e Share resources and guidance for
obtaining GC internships and
shadowing opportunities

Actividades adicionales para preparar a los

futuros estudiantes para la escuela de
posgrado de GC:

Realizar entrevistas simuladas individuales
y grupales para los solicitantes de los
programas de GC

Tutoria 1 a 1 con un especialista en
escritura para mejorar las habilidades de
escritura, especialmente para ayudar a los
estudiantes con las declaraciones
personales del programa GC

Compartir recursos y orientacion para
obtener pasantias de GCy
oportunidades de observacion



Poll Question: Are you involved in any
initiatives that seek to combat structural
racism in health care?

0 Yes, | am involved at my job

O Yes, | am involved, and it is one of the
main purposes of my organization (ex.

Nonprofit dedicated to healthcare equity)
O Yes, | am involved as a volunteer

O Yes, | am involved as an advocate in
healthcare setting for myself and/or

relatives

Pregunta de encuesta: éEsta involucrado
en alguna iniciativa que busque
combatir el racismo estructural en el
cuidado de la salud?

Q Si, estoy involucrado en mi trabajo.

O Si, estoy involucrado y es uno de los

propdsitos principales de mi organizacion (p.

ej., una organizacion sin fines de lucro dedicada

a la equidad en el cuidado de la salud)

O Si, participo como voluntario

Q Si, participo como defensor en un entorno de

atencion médica para mi y/o mis familiares.



Pregunta de encuesta: ¢ Esta involucrado
en alguna iniciativa que busque
combatir el racismo estructural en el
cuidado de la salud?

Poll Question: Are you involved in any
initiatives that seek to combat structural
racism in health care?

: . O No, no estoy involucr rom
O No, | am not involved but would like to 0, no estoy involucrado pero me

be in the future gustaria estarlo en el futuro.

. 0 :
O No, | am not involved because there No, no estoy involucrado porque no

are no opportunities at my job and/ or | hay oportunidades en mi trabajo y/o no

: n iem r r voluntario.
don’t have time to volunteer tengo tiempo para ser voluntario

3 No, | am not involved because of other No, no estoy involucrado por otras

razones.
reasons
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GOLDEN

How it’'s going..

Close to 900 views of the 10 videos on GOLDEN’s

YouTube page

17 presentations about GC career at HBCUs and

minority serving high schools
21 group mentoring events
120 mentee members

38 GC mentors

40 GC student members

Como va..

* Cerca de 900 visitas de los 10 videos en la pagina de

YouTube de GOLDEN

* 17 presentaciones sobre la carrera de GCen HBCU y

escuelas secundarias que sirven minorias

e 21 eventos de mentoria grupal
* 120 miembros aprendices
* 38 mentores de GC

e 40 estudiantes miembros de GC



2022 GC Match Data

Genetic counseling applicant match
data shows a more consistent trend
of increasing diversity in recent
years

Datos del Match GC 2022

Los datos de conocimiento de
solicitantes de asesoramiento genético
muestran una tendencia mas consistente
de aumento de la diversidad en los
ultimos anos.

Race and Ethnicity of Registered Applicants
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2018 2019 2020 2021 2022
B \Vhite Asian [ Hispanic or Latinx |l East/Southeast Asian South Asian
Middle Eastern/North African [l Black or African American [l Native Hawaiian or Other Pacific Islander
I American Indian or Alaska Native Other Not Provided |l Two or More

Note: Totals may not sum to 100% due to rounding. Race and Ethnicity options changed in 2021 - Asian was removed, and East/Southeast
Asian, South Asian, and Middle East/North African were added. In 2022, applicants could select more than one race and ethnicity. Applicants
selecting more than one race and ethnicity are counted in the Two or More category.




Match Day!!

A VERY SPECIAL CONGRATULATIONS

GOES OUT TO OUR AMAZING GOLDEN

INTERN @LUISSSEE_96 FOR 9
MATCHING TO SARAH LAWRENCE!

GOLDEN has implemented activities to increase awareness of
GC and guidance to Black prospective students, but also
recognizes that the need for support does not end when an
applicant matches.

Dia de Match!!

&  Match 2022 47w Il dx oee

CONGRATS TO @SHANNONGRAY17 FOR
. MATCHING TO THE UPENN PROGRAM
AND RECEIVING THE WARREN ALPERT
SCHOLARSHIP!! 7 82 faas

GOLDEN ha implementado actividades para aumentar el
conocimiento de GC y orientacidn para futuros estudiantes de
color, pero también reconoce que la necesidad de apoyo no
termina cuando un solicitante coincide.



Support needed for current Apoyo necesario para los
GC students: estudiantes actuales de GC:

*Support group for mental health and ¢ Grupo de apoyo para la salud

addressing emotionally taxing mental y abordar las experiencias
experiences that arise during GC emocionalmente exigentes que
training surgen durante la capacitacion de
e Conscripted curriculum — cC
bearing the burden of educating * Curriculo reclutado — llevar la
, , carga de educar a su cohorte
their cohort about the social sobre el impacto social de la
impact of race raza.

(Carmicheal et al, 2020, PMID: 32198906) (CEEEEL GEEL, VA, PeilloR SZLtiebe)



Support needed for current Apoyo necesario para los

GC students: estudiantes actuales de GC:

* Students report negative interactions within their * Los estudiantes reportan mteracs:lon.(?s negativas
training program, during supervised clinical rotations, dentro de su programa de capacitacion, durante
and at professional events; rotaciones clinicas supervisadas y en eventos

¢ comments suggesting, they did not profesionales;
belong in the United States, e comentarios que sugirieron que no
* being confused with another non-white pertenecian a los Estados Unidos,
classmate * ser confundido con otro companero de
* intrusive questions or assumptions about their clase no blanco
family, culture, or religion that were not similarly * Preguntas o suposiciones intrusivas sobre su
directed at white classmates. familia, cultura o religion que no estaban
(Carmicheal et al, 2021, PMID: 33550646) dirigidas de manera similar a los companeros

de clase blancos.
(Carmicheal et al, 2021, PMID: 33550646)



Efforts of diversity and inclusion in
GCfield...

A snapshot and reflection

Efforts are generally under-supported,
unfunded, and under-recognized as
work-related responsibilities.

Inclusion efforts are notably underrepresented among
projects.

Authors recommend developing addition
al research and projects focused on care

er inclusion and equity, implementing po
licies requiring training for leaders within
the field, and encouraging project evalu

ation and outcomes dissemination.

Channaoui et al., 2020, PMID: 32227553

Esfuerzos de diversidad e

inclusion en el campo de GC...
Una reflexion breve

Por lo general, los esfuerzos no cuentan con
el apoyo suficiente, no cuentan con fondos
Y No se reconocen como responsabilidades
relacionadas con el trabajo.

Los esfuerzos de inclusion estan notablemente
subrepresentados entre los proyectos.

Los autores recomiendan desarrollar investigaciones
y proyectos adicionales centrados en la inclusion y
equidad profesional, implementar politicas que
requieran capacitacion para lideres dentro del
campo y alentar la evaluacion de proyectos y la
difusion de resultados.



Models of Excellence Modelos de Excelencia

ﬁ HOWARD UMBC
UNIVERSITY

1867 Meyerhoff Scholars Program

=
MgN MINORITY GENETICS PROFESSIONAL NETWORK
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Minority Genetic Professionals Network @minoritygenetic - Feb 1

To celebrate Black History Month we want to recognize a brilliant early
voice in our field. This quote was taken from a 1985 article authored by Dr.
Lorna Wilkerson, one of the first Black genetic counselors. At that time,
Black GCs barely made up more than 0.1% of the workforce.

"Knowledge is power,
Now Lhat we are
armed with this
historical backgrownd,
let us see whatl we, as
genelic counselors,
can do to be more
effective with and
accessible to the Black
American.”

Dr. Lorna Wilkerson
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